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Compensation: Retain your top
performers and avoid overpaying
underachievers

© 2016 SAP SE or an SAP affiliate company. All rights reserved.

Employee compensation is the largest expense for most companies, yet
compensation planning that relies on e-mail and spreadsheets is error-prone,
unsecure, and unproductive. Most compensation solutions lack the deep
integration with talent management and payroll systems needed to provide the
data to compensation administrators and line managers so they can determine
who is truly high-performing and reward them appropriately.
SAP SuccessFactors has been rated the top “Hot” vendor by Ventana Research’s
Total Compensation Management Value Index 2014, a distinction it has received for
the second time in a row. SAP SuccessFactors Compensation is part of the SAP
SuccessFactors talent management solution, which was named is “a leader” in the
2014 Gartner Magic Quadrant for Talent Management Suites.
SAP SuccessFactors Compensation helps business leaders, compensation
managers, and HR professionals dramatically improve budget accuracy, reduce risk,
and tie their greatest expense – employee pay – to actual business results.
Unlike personal productivity tools like Excel, or other solutions that simply reinterpret
Excel spreadsheets, SAP SuccessFactors Compensation streamlines and simplifies
compensation planning, provides visibility and insight for total compensation
management, and uniquely enables a pay-for-performance culture.

SAP SuccessFactors Compensation provides intuitive
planning and instant insight into key compensation
and performance metrics.
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The Most Comprehensive Compensation
Management Suite on the Market

Ensure Fairness, Engagement and Retention
with Calibration

•• Support for multiple compensation components,
including salary, bonus, and equity awards

•• Align and provide a clear linkage between
employee performance and employee
compensation.

•• Ability to integrate benefits or health data and
provide a total compensation statement to
employees
Get instant insight into
employee data and build robust
variable-pay programs.

•• Robust validation checks and workflow and
approval rules to detect and correct discrepancies
•• Simplified communication within the company and
keeps the compensation process on schedule

Variable
compensation
Bonus, incentive bonus,
spot awards…

Health
Wellness support,
Career,
work life balance…

Base
compensation
Merit, promotion,
market adjustments…

Total
compensation
statement

Benefits

© 2016 SAP SE or an SAP affiliate company. All rights reserved.

•• View ratings and pay distributions in bin and grid
views and visually compare employee data.
•• Use easy-to-read graphs, views, and filters to make
sense of calibration goals and overall status.
Assure That Budgets Are Used Wisely, Are
Compliant and Audit-Ready
•• Flexible budget modeling with support for
cascading and global merit planning
•• Auto-calculated increases incorporate multiple
elements like performance rating, job level, pay
grade, compa-ratio, and company guidelines

Equity
RSU, PSU, RSA,
stock options…

Healthcare, retirement
plans, company cars,
ESPP, 401K match,
expats, insurances,
meal allowance…

•• Help ensure objective, fact-based decisions around
performance and compensation by removing
manual calibration processes.

•• Help reduce risk with greater legal and audit
compliance
•• Data for audits is automatically captured and
stored.
•• Pre-built reports for discrimination and legal
compliance
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Solve the “Global Versus Local” Challenge
•• For global companies with local HR teams,
attracting and retaining top talent is a challenge.
This is best managed locally, with central guidance
and oversight.
•• SAP SuccessFactors Compensation’s decentralized
administration allows local HR teams to set up and
administer compensation programs independently.
•• Programs are designed to optimize for local
market goals and objectives.

•• Forecast business and fiscal results to model
different bonus payouts.
•• Provide easy-to-understand reports of bonus
calculations for managers and employees.
•• Compensation, training, and employee data can be
combined with additional business data for more
comprehensive compensation visibility and insight.
Leverage the Power of a Complete Performance
Management Suite

•• Tailored to the needs of specific country, region, or
a business unit

•• As an integrated part of the SAP SuccessFactors
HCM suite, SAP SuccessFactors Compensation’s
forms can be provided in 37 languages.

Get Visibility and Insight for Total
Compensation Analysis

•• Complements SAP SucessFactors Performance &
Goals and Succession & Development.

•• Gain comprehensive insight with Total Rewards
statements.

•• Native integration with SAP SuccessFactors
Employee Central and SAP ERP HR core HR
systems

•• Track financial and business goals and compare
target metrics to actual results to determine
payouts (using step scale models or linear
interpolation).
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No part of this publication may be reproduced or transmitted in any form or for any purpose without the express permission of SAP SE or an SAP
affiliate company.
SAP and other SAP products and services mentioned herein as well as their respective logos are trademarks or registered trademarks of SAP SE
(or an SAP affiliate company) in Germany and other countries. Please see http://www.sap.com/corporate-en/legal/copyright/index.epx#trademark
for additional trademark information and notices. Some software products marketed by SAP SE and its distributors contain proprietary software
components of other software vendors.
National product specifications may vary.
These materials are provided by SAP SE or an SAP affiliate company for informational purposes only, without representation or warranty of any kind,
and SAP SE or its affiliated companies shall not be liable for errors or omissions with respect to the materials. The only warranties for SAP SE or SAP
affiliate company products and services are those that are set forth in the express warranty statements accompanying such products and services,
if any. Nothing herein should be construed as constituting an additional warranty.
In particular, SAP SE or its affiliated companies have no obligation to pursue any course of business outlined in this document or any related
presentation, or to develop or release any functionality mentioned therein. This document, or any related presentation, and SAP SE’s or its affiliated
companies’ strategy and possible future developments, products, and/or platform directions and functionality are all subject to change and may
be changed by SAP SE or its affiliated companies at any time for any reason without notice. The information in this document is not a commitment,
promise, or legal obligation to deliver any material, code, or functionality. All forward-looking statements are subject to various risks and uncertainties
that could cause actual results to differ materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking
statements, which speak only as of their dates, and they should not be relied upon in making purchasing decisions.

